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Introduction
The Mayor’s Offig
with the Denver Public &

enrichment services t0 vy

and Training Program.

CADEMIC ENRICHMENT PROGRAM

TH EMPLOYMENT AND TRAINING PROGRAM

EVALUATION

e of Employment and Training entered into an agreement
»chools” Community Schooi program to provide academic

outh participating in Denver’'s Summer Youth Employment

The 1896 Academic Enrichment Program began June 17 and ended Friday,

July 12, 1996. The program operated from 8:00 a.m. to 12:30 p.m. Monday

through Friday at three s
Skinner Middle School.

The 1996 Summe
funding for 150 students
through community-base

(DAYS), Curtis Park Com

Initial enrollment t

Kunsmiller reporting 51,
participants successfully
compieting the program,

The following eval

based on:

ites: Kunsmiller Middle School, Manual High Schoo! and

" Youth Employment and Training Program provided

to participate in the program. Participants were recruited
d organizations (CBOs): Denver Area Youth Services
munity Center, and Servicios de la Raza.

Dtaled 144 at the beginning of the program with

Manual 43, and Skinner 50. Of the 144 enroliments, 100
completed the program. Of the 100 participants

45 received academic credit.

uation of the 1996 Academic Enrichment Program is




1) on-site observat

2) interviews of ad

tons of participants, teachers and administrators:

ministrators, teachers and participants:

3) questionnaires completed by 19 staff members and 87 participants;

4) examination of

randomiy selected participant portfolios, resumes, job

applications and career plans: and

5) review of atteng

academic credit.
Observations

On site observatior

managed. A pleasant, su

jance records and other requirements for receiving

's indicate that the program was efficient and well-

pportive environment was provided for the participants,

who responded, for the most part, in a positive, respectful manner.

Interviews

One on one interviews were conducted with participants, teachers and

administrators. The stude
program component was
skills that they believed w
went by fast while workin
found valuable was learni

learning how to deal with

responsible.

2nts were enthusiastic about the program. Their favorite

working on the computers. They enjoyed learning new

ould help them on their jobs. They also stated that time
g on the computers, The other component that they
ng to budget. Even students who did not like math liked

money and felt that it would make them more

All of the students interviewed stated that they would participate in the

program even if they were

not being paid or receiving academic credit. They all

2




also said that they wou
who had participated in
getting much more out
The teachers wef
teachers felt that it was
help them in their lives.
materials available whic
The administrator
this year’s program con
approval for the funding
regulér' school year.
S f Partici
Eighty-seven part
used for the last three y
program, however, the
these components from
from5to 1. Aratingo
Twenty-two parti
Kunsmiller, and 26 were
Forty-seven perce
40% were 14 years old

(3%).

d recommend this program to their friends. One student

the program the previous year indicated that she was

of it the second time.

e also generally enthusiastic about the program. The
valuable for the students to learn these skills which would
Some of the teachers felt that there were alternative

h would be more appropriate for this group of students.

s expressed disappointment with the low attendance in

\pared with previous years. They attributed that to the late

which precluded conducting enrollments during the

icipants were surveyed using questions similar to those
ears. In evaluating the various components of the
guestionnaire was changed to allow participants to “grade”
“A" to “F". These grades were then converted to ratings

f 3 is, therefore a C average.

cipants interviewed were from Skinner, 39 were from

» from Manual.

nt of the participants interviewed were 15 years old and

with only nine 16 year olds (9%) and three 17 year olds




Five of the students surveyed (6%) were in 8th grade; thirty (34%]) in 9th

grade; forty-one (47%) in 10th grade; while only nine (10%) were in 11th grade;

and two (2%) in 12th grade.

Sixteen of the participants interviewed (18%) participated in the program

last year.

When students were asked to give grades to the different components of

the program, their ratings were generally very positive. Computers were given a

4.5 rating, resumes were

given 4.4, job applications 4.3, portfolios 4.2, interviews

4.2, autobiography 4.1, budgeting 4.1, and writing 4.0. Only vocabulary with a

3.9 rating, and reading with a 3.8 rating, were below a 4.0 average (a grade of B).

Participants also w

gave a rating of 4.6 (out

ere very positive about the program staff to whom they

of B) for “shows respect for me and other students™: a

rating of 4.6 for “cares about me and other students”; and a rating of 4.7 for

“expects me and other st

udents to work hard.”

When asked if what they learned in this program would help them in school

this coming year, 83% re

sponded that they believed it would. Ninety-five percent

(95%) believed it would help them get a job and be more independent and 90%

believed that it would he

p them become a more responsible person.

It is notable that 94% of the participants indicated that they would

recommend this program

to their friends. The fact that the students are paid to be

part of this program contributes significantly to their positive response to this

question. However, 40% say that they would participate in this program even if
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they were not paid and
receive academic credit.

When asked what
respondents indicated th
they would change the h
wanting fewer hours, a |

suggestions included mo

pay or a bonus (6), prov

Survey of Staff Members

2

Nineteen staff mer
Kunsmiller, and 7 at Man
ended items to gather in
were responsible for deli

Staff members we
to 5 for their value to sty

Autobiography 4.5, Budg

55% would participate even if they were not eligible to

one thing they would change about the program, 22
at they would not change anything. Twenty-one said that

ours with 5 wanting more class time but another 16

ater start time in the morning, or more breaks. Other

re interesting or varied activities (7), an increase in the

ding or allowing food (5), and more group activities (2).

mbers completed a questionnaire, 5 at Skinner, 7 at

ual. The questionnaire consisted of 10 closed and open-
formation on preferences and perceptions from those who
very of the program.

re also asked to rate program components on a scale of 1

dents. Ratings for the Choices materials were:

et 4.4, Reading 4.3, Writing 4.3 and Vocabulary 3.8.

Ratings for the other program components were: Computers 4.0, Portfolio 4.0,

Interviews 4.0, Job Appl

When asked wheth

100 % believed it would

the students in school th

cations 4.0 and Resumes 3.7.
er they thought this program would help the students
“help them get a job,” 84% answered that it would “help

s year,” 74% indicated it would “help them be more

responsible,” and 68% felt it would “help them be more independent.”

5




In considering hov

the staff members felt th

v the participants perceive the program staff members,

at the students believe that the program staff “care about

them” (78%), “respect them” (78%), and “expect them to work hard" 84%.

In estimating how
incentives, the average o
would attend if they wer
academic credit. (These e
40% and 65% respective
also very close to the res
Qther bases for evaluatin

The PEWMS pre/p¢

=3
-

v many students would participate in the program without

f the staff estimates were that 34% of the students

not paid and 59% would attend if they were not given
stimates were very close to the students responses of

ly. In addition, the estimates of staff by school were

ponses of the students in those respective schools.)

g the Program

DSt test contains eleven competencies. Each competency

has criteria which must be demonstrated by the participant in order to pass the

competency. These elev
3) attendance, 4) punctus
8) appearance, 9) getting
instructions.

Of the 43 criteria, 1
program participation in o
graduation for Denver Pu

One of the primary

number of participants re¢

participants (45%) earned

en competencies are: 1) job application, 2) resume,

ality, B) interviewing, 6) career planning, 7) labor market,

along, 10) positive attitude, and 11) following

wenty-two had to be attained along with 72 hours of

rder to receive the elective academic credit toward

plic Schools (See Appendix).

assessments of overall program effectiveness was the

ceiving elective credit for their efforts. Forty-five

] elective credit based on successfully demonstrating the
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competencies, completing the required work, being punctual daily and participating
in 72 hours of the program.

Fifty-two percent|(52%) of the thirty-eight participants who completed the
program at Kunsmiller received credit. Forty-eight percent (48%) of twenty-nine
participants at Manual received credit and 33% of the thirty-three participants at
Skinner received credit.
Overall Assessment of the Program

The data and information collected from official records, interviews, and
observations indicate that overall, the program met all objectives this year. The
success of the program fis attributable to a combination of many things.

First, the program was planned, organized, and implemented by capable and
concerned administrators and staff members.

The Career Choices Curriculum provided a clear focus and muitiple z;ctivities
for the participants whigh gave them a reason for learning. Further, the curriculum
helped the participants discover new career inferests, opportunities and abilities
they did not know they had. The combination of the curriculum and the staff
which provided expertise, support and personalized teaching strategies ensured
personal and academic growth in all participants who completed the program.

Two factors contributing to the success of the program are the opportunity
to earn elective credit towards graduation and to be paid. Both “pay-offs” seeméd
to be motivators and contribute to the teaching responsibility of the participants.

‘Other contributing factors to the program’s success include the low
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participant/staff ratio, the high expectations of staff for the participants, and the
sense on the part of participants that staff respect and care about them.

Overall, the program was successful in meeting the individual, personal and
.academic needs of the 100 participants who completed the program. It was
highly successful in meeting the academic needs of the 45 participants who
received academic credit.
Recommendations

Based on the analysis of all data and information collected, the following
recommendations are offgred to make the program more effective in future years.

The first recommendation would be to make the program available to more
particibants through increased funding and expanded recruitment efforts. The
program provides participants with necessary skilis to be successful in
employment, and in their future lives.

It is further recommended that the program be integrated into the regular
school year in order for mpre participants to have access to the curriculum. This
program would provide value for all young people in preparation for employment.

Eighteen (18%) of the students participated in the program in the prior year,
however the curriculum remained the same. Some of these students reported
getting more out of the program the second time through it; others reported that it
was repetitive. If almost 20% of the participants are repeating the program, it is
recommended that the program be evaluated to see whether it is appropriate to
offer a second level or advanced curriculum for repeat participants.
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The fact that this lyear’s program was late being approved and funded
caused some administrative problems. Earlier notice would provide adequate time
for coordination with the community-based organizations, recruitment of qualified
participants, orientation of participants, and preparation of new faculty and staff.
It is recommended that there be more time between approval of funding and
beginning of the program. It is further recommended that plans be developed for
the afore-mentioned coordination, recruitment, orientation and preparation.

One of the sites did not have access to computers or copy machines. In
addition, the participants| materials did not include all the required reading
material. The necessary computers were obtained and delivered to the site, but
the Iaék of copying ability meant that teachers had to read extensive material to
the participants, instead ¢f the students being able to read it for themselves. It is
recommended that adequate equipment be available at each site and that the
students have access to @ complete set of materials.

It is recommended that the payment to students be tied directly to hours
attended and work completed. If this program is designed to teach necessary job
skills and behavior, it is important to have the incentives mirror the real world for
which the participants are being prepared.

Although the Choices materials received acceptable ratings from both the
students and staff, there were some comments about the availability of other
materials that may be more relevant to the participants. It is recommended that
these other materials be examined for their relevance to this audience.
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Overall, this progr
recommendation of this

Youth Employment and

am seems to be valuable and effective. The
evaluator is that the Academic Enrichment Program of the

Training Program be continued and expanded, if possible.
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APPENDIX A

RESULTS OF STUDENT QUESTIONNAIRE




Site:

199G Summer Aeademic Enrichment Program
Denver Community School

PARTICIPANT INTERVIEW QUESTIONS

Student’s Age- Stndent’s Grade (entering Fall *96):

1. Did you participate in this progr
Il ves. did vou get more out of tl

2. On a grading scale of “A™ 10 "F
Autobiography Voc

Plcase explain vour ratings:

3. On a grading scale of “A™ 1o “F]

Computers Studen
Other (Please explain)

Please explain vour ratings:

Please explain your answers:

. If you had the power to change o

. On a grading scale from “A™ 10"
Shows respect for me and other st
Cares about me and other studen
Expects me and other students to

am last vear?
¢ program this year? Please explain:

. please rate the following “Choices™ materials:

nbulary Budgct Reading Writing

. pleasc rate the following program components:

| Porifolio Intervicws Resume Job Application

1y one thing about this program. what would it be and why?

\
‘F". pleasc rate the program stafT in the following areas:
udents:

s:
work hard:

6. Do vou think that what you are learning in this program:
Will help vou in school this coming vear? Yes No
Will help you get a job and become more independent? Yes No
Will help vou become a more responsible person? Ycs No
Pleasc cxplain your answers:
7. Would vou participate in this program:
If you were not being paid? Yes No
Il you were not eligible to reccive high school credit? Yes No
R. Would you recommend this program to vour friends? Yes No  Pleasc explain:




Academic Enrichment Program
1996 Summer Employment & Training Program
Results of Student Questionnaire

Kunsmiller Manual Skinner Combined
Rate* Choices Materials:

Autobiography 4.1 3.7 4.4 4.1

Vocabulary 3.8 4.3 3.7 3.9

Budget 4.2 4.1 4.0 4.1

Reading 4.0 3.9 3.2 3.8

Writing 4.3 3.7 3.8 4.0

Rate* Other Components:

Computers 4.8 4.2 4.2 4.5

Portfolio 4.3 4.1 4.2 4.2

Interviews 4.5 3.7 4.1 4.2

Resumes . 4.5 4.3 4.3 4.4
Job App 4.5 4.3 4.1 4.3
Rate* Teachers:

Respect us 4.8 4.4 46 4.6

Care about us 4.7 4.4 4.6 46
Expect us to work harg 4.7 4.5 4.6 4.6

Agree Program Will Help:

In School 84% 85% 82% 83%
Get a Job 100% 93% 91% 95%
Be More Responsible 95% 85% 91% 90%
Agree Would Attend:

If not paid 57% 19% 36% 40%
If not credit 88% 50% 45% 65%
Would Recommend 98% 89% 96% 94%
Participated Prior Year 20% 15% 18% 18%

*Ratings based on a scale of 19 5 with 5 the highest




Academic Enrichment Program
1996 Summer Employment & Training Program
Comments from Students on Questionnaire

If you participated in this program last year, did you get more out of the program this year?
+ It was the same.

* Kind of the same.

+ | learned a little bit more.
* Yes, but not the academic¢ enrichment.

+ We did more projects last|year because there were more teachers.

* Yes, because we did more actual work. We filled out application and worked on resumes.
» | understood more this yegr

« Older & understood more.
+ Yes, but not academic enrichment.
* Not really.
* Yes | did because of the different teachers. They were more real with us, for instance we
had to be done with our work at a certain time.

+ There weas nothing different or | didn't get more or less out of this program.

* | got more out of it last year because it was more organized.

+ Yes, Got more training.

Please explain your ratings af the Choices materials

* A - Autobiography we didn't do one. A-Vocabulary we did all of them. A-Budget it was
fun to see how your future life will be. F-Reading we didn't read just the teachers. A -
Writing we wrote a lot. i

« Because they did not teach this.

+ Because those felt like the right grades.

* The rezson why | think | gdeserve these grades.

+ Autobiography was fun, vocabulary is pretty boring, | like the budget, | really don't like
reading, writing was fun.
» Everything was good and fun especially the budget.

* On the first three | gave myself an A because | think | did what | was supposed to do and
tried my best. B on the last{two because | rushed through it.

* | got an A in Autobiography and vocabulary because that is what | am good at. An A is
because | did good on, B is because | had a couple mistakes, C because | didn't understand
it.

* | didn't do so well.
+ | thought it was all very good.

* Because | did not too good and not too bad.

+ Ais because I liked the way they were exploring. B well done.

+ We didn't do an autobioglphy, vocabulary was good. | really enjoyed going through our
budget. Writing was good, we did a lot of it.

» | gave it all an A grade begause | think it was good for me.

¢ | did good.
+ Some was fun and some was not.
+ Because | did my work.
+ Because it's half and half.




Academic Enrichment Progr
1996 Summer Employment
Comments on Student Ques

am
& Training Program
stionnaire

Please explain your ratings
« | didn't feel like | really un

Missed that portion (voca
Reading material was bor
| like writing.

Not much reading.
| learned 2 lot about the f
| enjoy working with num
| don't like vocabulary.
Material was interesting,
Too long to write.

Reading was hard.

Where the interests are.
Liked almost all of the ex
The autobiography was a
work. We should have don

« The budget & reading wg
+ | think | made a very good

» Autobiography is a C bec

cool. Budgetis a C. Readin
* | found that a lot can appl!

» Everything was over aver
+ | learned a lot.

Did not like vocabulary arn
Liked the budget, it was f

Learning formatting and h

Not here for this part (Bud

Reading somewhat hard t

Enjoyed reading & writing

of the Choices materials (continued)

derstood this program but | still did the work.
d writing as well.

un and interesting to

bulary) while absent.

ng: material didn't seem relevant to my life.

ow to write business letters. Learned proper pronunciation.
jget).

uture, what | needed to look for, & why | need an education.
bers & writing, the budgeting helped me understand math.

but | don't like reading.

b understand.

ortion.
rcises

right, but the vocabulary & the writing had too much writing

it on the computers. '

s cool too but we should have done them on the computer too.
choice because | am very intelligent.

use | can’t write about myself. Vocabulary a2 B because it's
gisa C. Writing is a B.

y to my school work.

ge.

€
I
€

d

d

Please explain your ratings

other program components

* They all get an "A" because we did all of them and it will help us in the future.

» Because this is what the
» Because it seems like the

Iaching is based on.
right grade.

* | think | deserve these grades.
+ Computers were very fun, the student portfolio was to much work, interviews were fun

and so were the resume and|application.

* Computers were the best

Everything was well-orga

| like this program. Nice
| really enjoyed all of abo

Because | did not too good

put everything also was all right.

A's because | did all of my work and tried my best, B because | didn't talk loud
| did good and it's finished.

ized and well done.
and not too bad.
b.

e.

n

i
v




Academic Enrichment Progr
1996 Summer Empioyment
Comments on Student Ques

am
& Training Program
tionnaire

Please explain your ratings ¢
+ | liked doing all these thin
+ | did good on.

+ Some was fun and some
Because | did my work.
They were good.

| didn't feel like | really un
+ Good experience & practi
Interview is the most fun|
Helps by giving real life e
helps you to be organized.
* | enjoy working on compu
» It was fun to do. It is nec
* | enjoy working on compu
» Prepares you for the futurn
more interested.
+ | like computers. | use co
* | did all of these things on
+ Would have liked more tim
opportunity to correct it.
+ Needed more time for stug
+ The computers were cool.
resume & job application hag
* |I'm pretty good with comj
My interviews pretty good.
Computers is a B because
Not much of these were r¢
| can use this information
Everything was very well.
| would change the break.

.

L]

X

They helped me a lot.

If you had the power to char

why?

* | would change the fact th

activities.

* The going to school
| wouldn't change anythin
The hours.

Get more people.
Everything is fine.

Ll

f other program components (continued)

gs.

was not.

derstood this program but | still did the work.
ce for life.

perience. Prepares you for the real world. Student portfolio

ters. | liked learning to do the different things on the computer.
essary for a job and | didn't know how to do them before.

ters and | am good at it. | enjoyed.

e & inspires you to learn more. | learned the basics & now I'm

mputers more & | enjoy working with my hands.

the computer and | like working on the computer.

ne to proof read the resume before finishing. Would like the

jent portfolio.

The student portfolio & the interview weren't all bad, the

i too much writing.
puters. My portfolio is good, so is my resume & job application.

| ike them.

ssearched.
for a job.

Didn’t do too many interviews.
OK My rating was average.

| rated these ratings by the way the classes were.

1ge only one thing about this program, what would it be and

at all we did was the work book and we should do other

g about it.
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Academic Enrichment Program
1996 Summer Employment| & Trzining Program
Comments on Student Questionnaire

If you had the power to change only one thing about this program, what would it be and

why? (continued)
* On break let people go to|McDonald's because they would have enough to go and come
back.
* | wouldn't change anything.
* Nothing.

+ More hands-on activities.
* The ability to eat lunch out.
* | will change the room.
* | would be in charge.

* Longer hours.

* The period of time we had to stay in class because it was too long.
+ Lunch time. More money
+ Really nothing the staff was really nice.
* | would make it more fun,
* Off school ground so that/we won't get bored.
« Time: start at 9-9:30.
* Nothing

* Later in day, too hard to wake up

* Would like to wear hats in class & during the program.

* More time in the computef room, to do a more thorough job on my resume.
Nothing, | liked it all.
* Too early! Start at 10:00
* Would rather read than have teachers explain material.
+ More projects & speakers.
» Nothing. | like it the way |t is.

+ Have the program run thrgughout the summer, more speakers & field trips.

« | wish | had been told first|that we had school before the job. | someone had explained
how the school was going 19 operate & what we would learn, | would have been more
interested in it.
* Nothing. It's fine the way|it is and | like it.

* | wouldn't change anything; the hours are very structured. Teachers work well with us &
are respectful.
+ Serve food!
* More hours in class. | learned a lot and | always wanted to be here. | learned more than
in a regular school.
* | would prefer to work in groups & discuss problems & situations.
* Nothing

+ More passing time.
*+ Shorter class periods and more teachers like we had last year.
* The time that we start is too early!

* Nothing.

+ Raise the wage.
+ Make class more interesting.




Academic Enrichment Program

1996 Summer Employment &

Training Program

Comments on Student Questionnaire

If you had the power to change only one thing about this program, what would it be and

why? (continued)

* Some of the worksheets were too easy, would make it more challenging (reading).

* Nothing, liked it all.
* None, Like it the way it is.
+ Did not like being penalized
minutes late.
* Longer day and longer than

on time cards for being late like 3 minutes when 1 or 2

1 month.

* Too much writing, not enough outside activities.

+ Start later than 8:00 am.

+ Shorter classroom hours, boring.

* Hours, start later.
*+ No change
+ Time: shorten class or have

more activity.

* Time: too early, change it to 10 o'clock.

* Nothing
+ Wouldn't change anything.
+ Good enough.

+ Calm down on the reading

* To do more group activities|.

* Getting bonus.

& writing. We do too much & it & it irritates people.

* | would change the work bgoks and have us just learning about what we're going to do

on the job.

* Getting a bonus.

* The teaching skills.
* These stupid books and tea

cher.

* The pay, because of the wark.

* Mr. Taylor

* I would change the hours worked to 6 instead of 4.5 so that we get to learn more.

* The break time because we

only get 10 minutes.

* | would change the writing because that's the boring part about it.

Make it more interesting for
Break time so we can have a
I would have all the kids 11-
Nothing because everything
I would eliminate the people
I would not change anything
Nothing

everybody.

long one.

19 to work and | would pay them more.

in the program was OK.

with bad attitudes and who caused trouble.
about the program.

| would make it fun. They would work but it would be fun.

To have one break.
It would be that they feed us
I don’t know what I'll chang

5 because most of us don't have time to eat breakfast.
e about the program.
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Academic Enrichment Progt
1996 Summer Employment

am
& Training Program

Comments on Student Questionnaire

Please explain your ratings (

+ All the teachers get an "A

they helped out a lot about
* They were more into us t
* | give them B's because t
+ Because that is what | thi

of staff.

\" because they showed me that they care about our future and
explaining how your future will be by making certain choices.
han the work.

hat's the best grade | give.

nk they should get.

lent.

* | think the staff was exce

I think this because they really do respect me.

Because | try my best and

| am good at being polite.

| put these answers becayse the teachers are good.
They did everything this says.

The staff did a great job.
No
They were hard workers.

They showed us a lot. | really enjoyed working with them.
All staff was nice and caripg.
Because they do (expect me to work hard).

Because they cared.
Teachers wouldn’t be here
Staff worked with me and
Staff gives a lot of work &

if they didn't care about students, after all, it is summer!

talked me into staying in the program.

helps with problems.

* Encourage students.
+ Staff pushes students to

think about things. Staff gives students a chance to correct

problems & gives you another chance.
+ Staff is nice & caring , leads us the right way. | don't want to fail for myself & for the

staff.

+ The staff always helped us/ as we went along. The staff was willing to answer any kind

of question.
* Teachers & staff are very
concern,
» Staff showed concern rig

helpful, concerned and nice people. Staff shows caring &

ht away when | was sick. | appreciate the caring.

* Teachers understand why Kids are here & what special help they need. Staff takes time
out to kids, go out of their way to talk to you & find out what is wrong.

» Staff acts respectful & caring, & concerned about me.

+ Staff always help, come & talk to us, encourage us to do a good job.

* The staff is always there.

They talk to us, they explain things.

* In aregular school if something happens only one person usually gets to tell their story.

Here the staff listens to eve

+ Staff has high expectations,

ryone.
They explain the work.

* Gave students a lot of attention.

* Was treated like an adult.

+ Staff did a nice job and h
* Some teachers made mor

elped a lot.
e of an effort to get to know me.




Academic Enrichment Program
1996 Summer Employment & Training Program
Comments on Student Questionnaire

Please explain your ratings of staff. (continued)

* The teachers really expect you to work. They do show respect except when you get on
their nerves.
+ Well when we first started the program they were pretty hard on us, then after that long
as we did what was expected of us they cooled off.

* The teachers cared and pushed us a lot.

* Because sometimes it was lacking (caring).

* It was OK because when we ask someone for something the staff was there to answer.
+ The teacher gave us the opportunity to learn more.about ourselves.

* They did all the school like they should.
* Well | rate the program at § B. The staff was respectable to me and others.

Please explain your responses to how the program will help you in school, getting a job, or
becoming more responsible.
* It won't help in school because we did nothing but the work book and that was nothing
but our help in getting a job.
* There is nothing to explain.
* llearned 2 lot about getting 2 career and now | know how to get it.

+ Because they taught us how to be responsible.

* Yes because what they try to teach you will help in the future.

* Because it gives me more khowledge on the job. | want to become and it told me what |
had to do to become it. :

* On Computers they make you do a resume.

+ This program taught me abgut the real world.
+ |learned a lot.
* It makes you a better person and responsible.

* Yes because it's helping me|already.

* Because they showed how to be in a meeting and do resumes.

* What | have learned here has tied in with other classes I'm taking.

* Has shown me how to prepare for a job & do well.

* Learned about life situations: cost of housing, income necessary to sustain lifestyle.

* The program has helped me already because | learned about jobs and applications.

* This program has already helped me in my life.

* | have been in the program for three years | have learned a lot about my responsibilities,
how to do business paper
* |learned how to take responsibility for myself, and for my job.

* It helped us learn job skills and it helped us to work by ourselves.

* This program taught me things that | didn't know. Mr. Carrera & Mrs. Cunningham
worked hard with me & helped me

* llearned how to budget. | learned what | need to do for the future.

* | have had to get up early & go to work, & | have my Oown money.

* llearned a lot of things about jobs, what to do, how to be polite.

* We learn what is expected on the job by employers and what individuals should expect

from their employers.




Academic Enrichment Program

1896 Summer Employmen

& Training Program

Comments on Student Questionnaire

Please explain your responses to how the program will help you in school, getting a job, or
becoming more responsible. (continued)

+ |learned how to manag

money and to be responsible.

* Taught good reading, writing & math skills.
*+ Received good skills congerning, speaking, controlling a temper, business skills.
» Helped her to think about her future.

+ It won't help me in schot
this is job training.

+ Well for the school part i
* Yes a lot can be applied.
» Because of the training.
* It was kind of unorganize
+ Because that is what the

+ Because it will.
+ Because the program mag
me through life.

+ | answer these questions

Would you recommend this
+ It's fun and helps you out
* Yes & No because they re
with our directions but Yes

some teachers.

bl because it is a job class, but it may help me get a job because

f1can get up & come to the program, | can go to school.

d.
program was about.

je me realize things about myself that | never knew that can help
the way | did because | wanted to.

program to your friends?

a lot at least it's a job and you get to work after also.

ally did not teach us about the work. It was more like do it
because it is a start.

So they can learn something.

So they could get high school credit.

Because it is a pretty good program.

Because | think they would have fun. But | don't think they would come.

I would tell them that thes
This program shows you h
Most of my friends need H
Nice program. Learn a lot

e is @ good program and it will help you get a better job.
ow hard it is to get a job.

S credits and/or money.

Helps you.

Because if they need money.
Because it shows you about jobs and you get paid.

No. If you weren't getting

paid | would not.

Would get them off the streets and help them do better.
This program needs to be more publicized. | recommend it to my friends.

Some of my friends got int
Enjoyed class room and lik
Friends would not come to

Because it pays money.
Because it is very educatio

Because maybe they woulg

Because | would.
The work is so hard.

0 the program because | told them.

ed what was being taught.

school in the summer, also some would lose their temper with

nal.
i want to do something like this.




Academic Enrichment Program
1996 Summer Employment & Training Program
Comments on Student Questionnaire

Would you recommend this program to your friends? (continued)
* No. | did not like it this year.

» So they could get the samt thing | got out of the program.
* Itis a good program.
* Be it a cool program.
+ Because it's good for you.
* Hey, they just maybe like this program.

* Program will teach people how to act.

* Yes because they need the help and money.

* Yes because some of my friends need it to learn more about themselves.
* Because it was an alright program and | like it. Thank you.
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DENVER COMMUNITY SCHOOL
Summer Academic Enrichment Program

STAFF QUESTIONNAIRE

1. On aratings scale of 1 to 5, with | being Poor and 5 being Excellent, please rate the following “Choices” materials in

terms of their value to the students:

Autobiography Vocabulary Budget Reading Wnung

Please explain vour ratings:

2. Using the same ratings scale, please rate the following other program components in terms of their value to the

students:
Computers Student Portfalio [nterviews Resume Job Application
Other (Please explain):

Please explain vour ratings:

3. What would vou change about the p

4. Do vou think that this program:

rogram?

Will help the students in school this vear Yes No

Will help them get a job?

Will heip them be more responsibie?
Will help them be more indépendent?

5. What percentage of the students:

:ch :No
—Yes._ No
_ Yes No

Would be in this program if they were not paid to attend?
Would be in this program if they were not eligible to receive high school credit?

6. Do you believe that the students in this program are expected to do more thar those during the school vear?

Please explain:

7. How helpful were the program materials (the “Choices” curriculum)?
Very helpful Somewhat helpful Not helpful
What changes would you make in the program materials?

8. Do you think that the students perceive that the program staff members:

Care about them?
Respect them?
Expect them to work hard?

Please explain your responses:

9. Is there anything else about the prog

ram the vou would like to tell us?




Academic Enrichment Program
1996 Summer Employment & Training Program
tesults of Staff Questionnaire

s 3 |

Kunsmiller Manual Skinner Combined
Rate* Choices Materials:

Autobiography 4.9 4.0 4.0 4.5
Vocabulary 4.7 3.9 2.6 3.8
Budget 5.0 4.6 < ¥, 4.4
Reading 4.9 4.6 3.0 4.3
Writing 4.9 4.4 3.2 4.3
Rate* other components:

Computers 5.0 3.0 4.0 4.0
Portfolio 4.6 g 3.3 4.0
Interviews 4.7 3.3 4.0 4.0
Resume 3.6 4.0 3.6 K
Applications 4.3 3.7 4.0 4.0
Believe Program Will Help:

In School 80% 86% 100% - 84%
Get a Job 100% 100%  100% 100%
Be More Responsible 100% 57% 71% 74%
Be More Independent 100% 57% S57% 68%
Believe Students Would Attend:

If Not Paid 48% 22% 32% 34%
If Not Credit 73% 60% 40% 59%
Students Feel Teachers:

Care about them 100% 57% 85% 78%
Respect them 100% 57% 85% 78%
Expect them to work hard 100% 57% 85% 84%

*Ratings based on a scale of 1 to 5 with 5 the highest
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Please explain your ratings o
*+ Vocabulary was much too
would have been more appro
+ | would choose different m
+ Almost all of the students
would have been helpful for
« From what | saw the stude
+ Some of the vocabulary w:
words. The rest was O.K.

* Vocabulary is vital toward
to work.

+ Excellent program & mater

Please explain your ratings of]

students.
+ All programs have a gr
Let them learn them (stu

€e
L

position when either category
* These are more practical an

* These are zll great skills 10
+ All of these activities were
trained to do these things.

* The students certainly enjo
familiarize themselves with w

* Anything that will help stud
* There was not enough time

Ty
de

Academic Enrichment Program

ummer Employment & Training Program

omments on Staff Questionnaire

n the “Choices” materials in terms of their value to the students.

advanced for students. Practical related to self, jobs and needs
priate.

aterial to cover the skills (vocabulary, reading, writing).

that I interviewed felt that this was of value. | feel that it

each student to have all of the books.

nts really enjoyed the autobiography and budget portion.

2s unnecessary. They will never need to know any of the

ell aspects of the program - learning and knowing terms related
als!
other program components in terms of their value to the

glue to all student’s vision.

nt portfolio & resume) in Junior years. They will never be in 2
would be needed.

d skills the students need to know.

learn and understand.

real-life experiences for the students. They appreciate being

yed the time they were able 10 use on the computers, and
prd processing.

ents have a fighting chance on the job market - | say Bravo!!
for computer literacy but the interviews took 100 long.

* Resume is a key toward ones job placement/interview.

+ Great job skill training.

What would you change about the program?

* Expose more students to the program.

* Keep the schools and mayor's office involved only. Use Servicios as referral service, then
schools follow through with skills. Servicios was non-instrumental in on-site lectures,
discussion, but more of a listen and respond rather than fully knowing kids and program.

* That the students wouid haye a text book to go along with the work books.

* Curriculum guides.

» Gear program more to the academics.

* Involve more average kids, don’t just focus on at risk or low income.

* Open the program to all students regardless of need or risk; extend program into the
summer; explain the program better; allow teachers to teach more creatively; allow for more
speakers and field trips.

* Have the counselors prepar
so they realize there will be sc

the students more before the academic enrichment portion
hool first, before being placed at a job site.




Academic Enrichment Progtam
1996 Summer Employment & Training Program
Comments on Staff Questignnaire

What would you change about the program? (Continued)

+ Decide if this is academig training or prep for job entry. ;
+ There shouid be at least pne more week to get the kids on the computer.
* Maybe visits at job sites.
* Nothing

+ Checklist for materials to/be included in student folders should be provided early in
program.

* More students

+ Keep Servicios out of it.
+ The students would be a [little older.

* The “Choices” curriculum |- | would choose a curriculum that's mare “age-related” and
“high interest.”
+ Open program to more students. This program is of great vaiue and should be fully
funded.
* We need to get more kidg enrolled in this program, it is very valuable and more could
benefit. If we get them early on we will be more successful and so will they in the years to
come.
« Turn counseling over to z|designzted counselor in each school.

+ Qrientation about the Job| Enrichment Program (i.e. expectations).
* Do not pay the students tjll the program is over.

+ Have one work day during the class term.,

Comments about whether the program helps students in school, to get a job, to be more
responsible, or to be more independent.

+ Hopefully.
* Responsible and Independgnt - maybe, if they had a good attitude.

Comments about whether students are expected to do more than during the school year.
* Yes, we deal more with the individual person and their skills to become a responsible
adult.
* No, It's watered down less stressful (except for heat) and laid back.

* They are expected to work and learn. This is not harder than regular school, but
condensed.
* Yes, because you have to think differently in a job situation than in school.

* Yes | do. The small class size & higher staff to student ratio allows for more one-on-one
attention which makes students feel cared for and raises their expectations of themselves.
*+ The students are expected to do more only because the time frame is shorter than the
regular school year.
* Yes! But when they rebel we need more leverage to fine & take credit.
* No. They seemed to do enpugh work.

* No. They did a lot.
* No. All subjects and activities are related to the work environment.
* Yes, because we have a tight schedule & they are getting paid.

* No. These are skills needed for their everyday lives.

2




Academic Enrichment Progra
1996 Summer Employment
Comments on Staff Questior
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nn

m

Training Program
aire

What changes would you make in the program materials?

¢ There are better materials
teacher.

« Shorten the book, so it's 1
+ It was hard working with
prepared math wise. A basi
the students, as they further
in the workplace.

Maore diversity.

Update curriculum, provid
Update the material.
Somewhat helpful for preg
Not as much esoteric voca
None.

~
-

L ]
. 3
.
.

Explain whether you think th
expect them to work hard.
We make sure that the b
We worked hard and made
They seem to think that "s
The staff is chosen for the
Somewhat - most
Most of the time.
There were complaints tha
Many times teacher experi
Most of the time.

~

. op

. i

Is there anything else about t
* Implement computers thro
resumes, cover letters, etc.)
Students need to know mg
they get involved.
» | truly believe the students
who were not in school or ng
their education.
+ Coordination & starting fro
* Good program.
There needs to be a trainin
+ This program is needed for

D

D

Also, students must have own books to follow along with

10t repeating itself so much.
he students on budgets when the students are so poorly

course in math (review, for some) would be vital, not only for
their education, but to be efficient with basic math functions

more real-life stories and life skills activities.

for job. None if for job training.

bulary -- more down to earth.

at program staff care about the students, respect them and/or

klet is complete and all work covered.
them work hard, but we also got to know each other.

ome" people are after them.

r concern for students.

t we expected too much writing.
ences were taught.

he program that you would like to tell us?

ughout program rather than just a few assignments (i.e.

re about this program and what is expected of them before

now have skills they believe they can utilize and some of them
t going to return now want to return to school and complete

m the top organization.

g day for staff.
SO many reasons.
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SCIENCE
LEVEL |

! Observe atieast three cojects of inierast for a minimum of 20 minutes each. Sraw
inree or more pictures of what you observed and label as many parts as possible.
Evaluate your pictures for 3¢curacy, comoleteness, and clari ty.

2. Do at least two science inyestigations with a partner. Write at ieasi five sentences
gescribing what vour team needs to complete each investigation. Draw pictures. cen
mocels or make charts describing what vour team discovered. Evawate your pictures,
mccels, or charts for accuragy, compleleness, clarity, and depth.

)]

t.l—' ft

L RN

2. Do atleast two science investigations on ycur own. Write at least five seniznces
Jdescribing what you need to gomplete each investigation. Draw pictures, construct
mcdels, or make charts describing what you discovered. Evaiuate your pictures, modeis,
or charts for accuracy, complreteness, clarity, and depth.

4. Oc atieast two science experiments with a parther. Write at least five sentences
cescribing what your team needs to compiete each experiment. Determine one varizbie
= study. Make a guess (hypathesis) about the outcome of each experimeént. For sach
““experiment, draw pictures, construct models, make a graph, or create a chart cescriting
what your team discovered. Svaluate your pictures, modeis, graphs or charis far
accuracy, cemeleteness, clanly, and depth.

5. Do atleast two science experiments on your own. Write at least five sentences
describing what you need to ¢ mplete each experiment. Decide cne variabie ic stucy.
Make a guess (hypothesis) abeut the cutcome of each experiment. For each experiment,
draw pictures, censtruct mocel . Create a chart, or. make a graph describing what vou
Ziscovered. Evaluate your piclures, models, graphs, or charts for accuracy,
completeness, clanty, and dep
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WRITING
LEVEL |

1. Make a ciuster using at least ten phrases or pictures before wnting.

2. For 2 fiction story, crealg
problem (o solve.

atleast one character and give that character at least one

For nonficion writing, reate at least nree paragraphs. Each paragrapn has a main icez
and three or mere supporting details.

For a poem, use at least four

)

r

teacher, made the change.

S. Evaluate your writing using
Did | describe at least

ines o descrbe at least one fesling, parson, or ding.

. After writing 2 first draft, make a minimum of nine changes. Mark these changes.

Underiine possible misspelled or misused words. Mark each place where you, not the

g examples from the page or pages you wrote:
one thing very clearly?

Ceuid a typist read what | wrote?

Cic | describe at least

cne thing accurately?
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rescurces, the student will wr
r*wk'e an audio fzpe about th

MUSIC

LEVEL |
1. The student will clay four|different notes using a musical instrumen: of croica. he
s.cent will evaiuate this music for cianty, consistency, and precision.
2. The swudent will listen tc four different music seleciors. The student will discuss the
perscnal affect of each piege and hypothesize about each comgosersintent. The stucen:
will develop three criteria for evaluating a musical selecion.
3 The student will select 2 musical instrument of interest. The stucent wil finc the
connectcn petween this instument and some part of &merican cuiture. Us; G 2i:easi wo

curacy, depth. and comple!

ite at least two paragrapns, create = visugl creseniaticn. or

sinstument. The studeni wil evaliate this 'wr.,lcv tCr Clarity
eness




LEVEL |

ine student will obsarve 3t least one play The stucent will team with at jeas: oNe cher
siicent i cevelop three to five critena for judging the tlay's success

2. The stucent will read, 2! 2n independent level, a one to *rae act dlay wniften ov an
Amencan auther. The student will evajuate the play or ciarty, decth, compieteness. and
consistency

3 The stucent will play a favonte character frem a bock, TV show. mowvie, or Singing
group. The student can work with one or more siudents to create = one z2ct scene anc
cerform ihe scene befora z small audience. The student will evaiuate the scere for
Sianty, legic, accuracy, relevance, and consistency.

4 Tne siudent will provice cehind the scenes nelp for a play wnitten and directed by a
Ciassmale. The student and the piay's director will evaiuate *e contnputon ¢

SARCISIAANY ARA AlAR AR R A
\-v’l-sls\:l 'V_, Al VV\-’I-JEI a.lun




SHYSICAL EDUCATION

LEVEL I
ate vour Def‘or""ance for

« 1. Paricipate as »art of 2 tgam ir two class sporis. ZvziLa
fairness. consisiency, anc precisicn. Pick two (eam mates o evailale your conmbLtic-g
tc ine team.

finess events. Kecord the results after =ach chysical fitnecs
o :V:'UE:E

2. Set goals in iour physice!
axpenence. Afier cne month, evaluate your goals for their faimess and log
sisiency, accuracy, and depth.

sour pnysical finess rasulty for con




