LAUNCHING A FRESHMAN TRANSITION
COURSE FOR ALL HIGH SCHOOL FRESHMEN

GET FOCUSED!




INTRODUCTIONS

A BIT ABOUT MYSELF. ..

» Born in Santa Barbara, raised in Scotts Valley, CA (near Santa Cruz)

» Received my B.A. in History and Teaching Credential from
Westmont College

» Carpinteria High School - 8 years
» Social-Science, Get Focused, AVID, Coaching

» Get Focused Lead Teacher & Stay Focused Coordinator (not
suggested)

» Married, one kid on the way!
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YOUR EXPERIENCE WITH GFSF

» Research/Info Gathering Phase
» We have a freshmen course

» We have a freshmen course and are looking into the
follow-up modules

» We have the full initiativel



INTRODUCTIONS

A BIT ABOUT YOU...

» Teachers

» Counselors

» Administrators

» High School Level

» Post-Secondary Level

» Corporate World
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SESSION GOALS

» What is "Get Focused”?

» Learn the ins and outs of selecting and training your best
faculty to teach the 9th grade course



WHAT IS
“GET FOCUSED™?
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WHAT IS “GET FOCUSED™?

» Freshmen Transition course based on standards developed by
George Washington University

» Taught using Academic Innovation’s Career Choices Curriculum
» 3 Units
» Who Am |1?
» What Do | Want?

» How Do | Get It?

» Aligned with K-12 Common Core Standards
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HOW IS THIS DIFFERENT FROM OTHER COURSES?

» Reaches ALL students!
» Individualized to each student
» In school we study the “3 R’s”
» Reading
» ‘Riting
» ‘Rthithmetic
» Get Focused uses all 3 of those skills but incorporates a 4th...

» REALITY!



WHY TAKE IT AS A FRESHMEN?

WOULDN'T IT BE MORE BENEFICIAL
LATER?
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WHAT'S UP WITH DUAL-ENROLLMENT?

» If approved at your site...it's a city college course offered
at the high school

» If successfully completed you will receive 3 units of college
credit

» Often their first exposure to college...if they can see
success as a college student as a freshman, they are
more likely to pursuit it further



(Career (Choices

and

Changes

A Workbook to Discover Who You Are, What You Want, and How o Get It

“m

GET FOCUSED!

. OVERVIEW OF
- THE CURRICULUM

Your Path to Personal §

Mindy Bingha



“MAGIC WAND"™ ACTIVITY:

IF YOU COULD WAVE A MAGIC WAND, WHAT
CHARACTERISTICS, SKILLS, OR ABILITIES
WOULD YOU MAKE SURE ALL HIGH
SCHOOL STUDENTS GRADUATE WITH?



CAREER CHOICES
INSTRUCTOR'S GUIDE
213



UNIT 1

WHO AM |?

» Chapter 1 » Chapter 2
» Envisioning Your Future » Creating a Personal Profile
» Defining Success » Passions
» Values

» Strengths

» Personality Traits
» Skills

» Roles

» Occupations & Vocations



UNIT 1

PROJECTS

» Success Poster
» Values Presentation

» Personal Profile Collage



Success is the result of hard work and %

7 )

dedication, it is doing what you love and

getting paid for it.

Kendra Meza
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A value is someone or something you cherish
and is greatly important to you.

Z 1 3
Friendship & Helping Others Jndependence &

Companionship Freedom
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UNIT 2

WHAT DO | WANT?

» Chapter 3 » Chapter 5 - Your Ideal Career

» Creating a balanced lifestyle » Physical Setting
» Working Conditions
» Chapter 4 - Budgeting » Work Relationships
» Housing > Ps.ychological Reward?
, » Missing Career & Family
» Transportation ) )
Cloth: » Financial Rewards
othin
' J » Job Skills
» Food ch 6
» Sundries } e
4 EnterFainment & Recreation » Career Research (3)
» Vacations
» Child Care » Chapter 7
» Health Care
» Furnishings » Career Comparison & Decision Making
» Savings
» Miscellaneous



UNIT 2

PROJECTS

» Vacations Project
» Budget Print-Out

» Ildeal Career Poster or Presentation
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Housing

La Quinta I ERA SUTEE TAX"

$108 per night

~.HOTEL

Out: Dec: 24

Total: 5
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Transportation

Driving to hotel (88 miles)- $13.50

—Universal- $25
Santa Monica- $12
Hotel - Free

Dinner: Marisol Mexica
Day 4: Hotel Breakfast
=

“.Lunch: Carl’s Jr. 24§

Day-to-Day Summary

December 21: December 23:

Hotel Breakfast
Drive to Santa Monica (lunch on pier)
Spend day at pier/ aquarium

Drive back to hotel, stop for dinner

® Drive to L.A. around R
e StopatK.F.C. R
® Check Into Hotel %

December 22:
December 24:

Hotel Breakfast

Drive to Universal Studios. Eat lunch O LBt i

o Drive back to Carpinteria

there.
Dinner on drive back.

o Stop at Carl's Jr. for dinner
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Reasons for Selectmg thu Career
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UNIT 3

HOW DO | GET IT?

» Chapter 8
» Goal Setting
» Chapter 9

» Alternate Careers

» Roadblocks/Obstacles

» Chapter 10

» Skills Inventory

» Chapter 11
» Job Experience
» Cover Letters
» Resumés
» Interviews, etc.
» Chapter 12
» Writing Your 10-Year Plans
» Education Plans

» Action Plans



UNIT 3

PROJECTS

» Completed 10-Year Plan - Pg. 22-25
» Career Portfolio

» Mock Interviews
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END RESULT:

ALL STUDENTS HAVE A COMPREHENSIVE
10-YEAR POST-SECONDARY & CAREER PLAN



SELECTING &
TRAINING YOUR STAFF




GEORGE WASHINGTON UNIVERSITY

10-STEP PLAN FOR IMPLEMENTATION - PG. 27

» Step 1: Gather Your
Resources

» Step 2: Create A Vision
» Step 3: Form Your Team

» Step 4: Generation
Community Buy-in

» Step 5: Identify A Curriculum

» Step 6: Recruit Teachers

» Step 7: Provide Professional
Development

» Step 8: Make It School-wide!

» Step 9: Share All Students
Plans

» Step 10: Recognize, Reward,
Reflect!
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GFSF LEADERSHIP TEAM ROLES

» GFSF District Coordinator (if multiple sites are implementing)

»  ATEACH SCHOOL SITE:

» GFSF “Site Coordinator” - Administrator
» “Get Focused” Coordinator (Lead Teacher)
» "Get Focused” Teachers
» “Stay Focused” Coordinator

» “Stay Focused” Teachers
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SELECTING A TEACHER

» Enthusiastic - They should want to teach the course!
» Well Trained - PD, PD, PD!
» GFSF Conference
» 2-Day Institutes - Pg. 16
» Arrange a regional training through your EC!
» Site Visits
» Sierra High School - 2/28 & 3/1
» Carpinteria High School - Fall 2019

» Open - They must be willing to share about themselves!
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DON'T REINVENT THE WHEEL!

» Essential Resources

» Quick Start Checklist 1/16-18

» Section 4 - Instructors Guide for Career Choices

» Magic Wand Activity 5/13

» Principal’s Checklist 6/17-18 1STFUCLor's and AAministre
» Lead Teacher’s Checklist 6/19-21 lor Career Choices and My 10yea
» Instructor’s Checklist 7/6-8
» Progression in Education Model (PEM) 6/28
» Sample Parent Letters 13/3

o

» Pre & Post Surveys 14/11-12

Mindy Bingham

Centributions by Kenneth 2. Hoyt, Ph)




